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PURPOSE: This policy outlines White Birch Lakes Recreational Association's drug-free policy and its intent is to
provide a safe working environment for all employees.

POLICY: White Birch Lakes Recreational Association has a vital interest in maintaining a safe, healthy and
efficient working environment. Being under the influence of a drug or alcohol on the job poses serious safety
and health risks to the user and to all those who work with the user. The use, sale, purchase, transfer or
possession of an illegal drug in the workplace and the use, possession or being under the influence of alcohol
also poses unacceptable risks for safe, healthy and efficient operations.

White Birch Lakes Recreational Association has the right and obligation to maintain a safe, healthy and
efficient workplace for all its employees and to protect the organization's property, information, equipment,
operations and reputation.

White Birch Lakes Recreational Association recognizes its obligation to its members for the provision of
services that are free of the influence of illegal drugs and alcohol and will endeavor through this policy to
provide drug and alcohol-free services.

White Birch Lakes Recreational Association further expresses its intent through this policy to comply with
federal and state rules, regulations or laws that relate to the maintenance of a workplace free from illegal
drugs and alcohol.

White Birch Lakes Recreational Association shall have the right to require an employee to submit to testing for
drug and/or alcohol use as a continuing condition of employment as White Birch Lakes Recreational
Association deems necessary for the safe and efficient operation of our Association.

White Birch Lakes Recreational Association is a drug-free workplace. The use of illegal drugs and alcohol is
inconsistent with the behavior expected of employees. The use of illegal drugs and alcohol and the misuse of
prescribed and over the counter drugs subjects employees, members and guests to unacceptable safety risks
that undermine our Association's ability to operate safely, effectively and efficiently.

As part of our Workforce Drug-Free Policy and Procedure, any and all employees may be selected at random
for drug testing at any time.

As a condition of employment, all employees will receive a copy of this policy and will sign and acknowledge
that the policy has been received, read and signed. A copy of the signed policy will be maintained in the
employee file at all times.
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